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As we know, the entrepreneur is the key to a group to survive and also a soul for 
an enterprise to develop. Especially the moment we are facing a background of 
economies in transition. Much production and business activities can not be separated 
from the scarce resources of entrepreneurs. This article is based on such a social 
reality, and then to explore the effect of entrepreneur human capital on an enterprise 
performance.  
This paper will first give the concept of human capital, and expound its theory of 
emergence and development at the same time. And then it will mainly redefine the 
concept of the entrepreneur human capital, descript the formation mechanism of 
entrepreneur human capital and its implement about property right issue as well. 
Through this, it cans comprehensive sort the connotation and denotation of the 
entrepreneur human capital. Finally, it uses the modeling method to analyze the effect 
on the enterprise performance which the entrepreneur human capitals act. And the use 
of fuzzy comprehensive evaluation gives a new measurement of entrepreneur human 
capital which its results can be used to do empirical research with corporate 
performance.  
Through correlation and regression analysis we found: firstly, the level of the 
entrepreneurs and corporate performance is positively correlated. Factors, such as 
remuneration, options which can motivate entrepreneurs to work harder, also can 
promote enterprise performance by entrepreneurs themselves. Secondly, the 
entrepreneur personal human capital value is positively related to the corporate 
performance. Some elements like entrepreneur’s educational background, work 
experience and age which part of the entrepreneur human capital not only can 
determine the value of it, but also reflect the growth of the enterprise performance by 
entrepreneur itself.  
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2010 年，我国 GDP 首次赶超日本，成为世界上第二大经济大国。此后两年
内，GDP 增速一直保持在 7%以上。即使面对风云诡谲的 2012 年，严峻复杂的
国外经济形势和困难重重的国内改革发展稳定的局势，国内经济运行依然缓中有
稳，经济社会发展稳中有进。根据国家统计局 2013 年 1 月发布的最新数据来看，
经初步计算，2012 年全年国内生产总值达 519322 亿元，按可比价格计算，比上
年增长 7.8%①。正所谓国家发展要靠企业，企业发展要靠人力。中国改革开放 30
多年的历史经验使人们越来越认识到人力的培育、企业家才能的发挥是富国强民
的关键。从 1978 年恢复高考以来，全社会对人力资本的重视日益凸显，1995 年，
国务院在总结历史经验的基础上，首次提出科教兴国战略，坚持教育为本、把科













                                                        
① 数据来源：国家统计局，2013 年 1 月 19 日 




















































































                                                        




























明并不是高等教育的发展拉动了 GDP，而是 GDP 的增长推动了高等教育的发展。
Caipenter（2001）以跨国从业经验难以模仿为依据，将跨国从业经验作为人力资
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